JOB DESCRIPTION
Community Resource Person
Bharat Rural Livelihoods Foundation

Position: Community Resource Person

Reports to: Program Manager

Location: Block- Peth, District Nashik

Number of Positions: 25 for 25 villages (Per village 1 position)

Sr.No. District Block Gram Panchayat Name of Village Num'b'er of
Positions
1 Aad (B) Aad Kh. 1
2 Bhaygaon Bhaygaon 1
3 Borvat Borwath 1
4 Cholmukh Murmuti 1
5 Deogaon Deogaon 1
6 Dolharmal Dolharmal 1
7 Donawade Donwade 1
8 Gangodbari Dhabyachapada 1
9 Gangodbari Gangodbari 1
10 Gonde Gonde 1
11 Hanumantpada Hanumantpada 1
12 Karanjali Karanjali 1
13 Nashik Peth Kohor Kohor 1
14 Kopurli (B) Fanaspada 1
15 Kotambi Kotambi 1
16 Nirgude Nirgude Karanjali 1
17 Pate Pate 1
18 Ruipetha Ruipetha 1
19 Ruipetha Waghyachibari 1
20 Savalghat Savalghat 1
21 Savalghat Sambarpada 1
22 Savalghat Tilbhat 1
23 Shinde Shinde 1
24 Umberdahad Umbardahad 1
25 Usthale Usthale 1
Total 25

Nature of Employment: This is a consultancy-based position offered for six months. The engagement may
be renewed/ extended based on the performance and requirements of the organization.




1. ORGANISATION BACKGROUND:

Bharat Rural Livelihoods Foundation (www.brlf.in) is an autonomous body established in 2013
under the Ministry of Rural Development through a Union Cabinet decision by the Government
of India. With a vision to transform the lives and livelihoods of the most vulnerable populations
across India, BRLF plays a crucial role in fostering and facilitating civil society action in
partnership with the government and people’s institutions. Its mandate encompasses a range
of objectives, including bridging the gap between program outlays and outcomes, improving
implementation of government flagship programs, providing grant support to civil society
organisations (CSOs), and promoting partnerships for inclusive, sustainable development. BRLF
has a pan-India mandate and focuses on tribal geographies, particularly those in the Central
Indian tribal belt and Northeast India.The focus has been on the states with the most
concentration of tribal population which are Gujarat, Rajasthan, Maharashtra, Madhya Pradesh,
Telangana, Odisha, West Bengal, Jharkhand, Chhatisgarh, Assam, Mizoram.

To achieve its objectives, BRLF follows a networked approach for nurturing the appropriate
institutional and programmatic ecosystem for enhanced interventions in sustainable livelihoods
for tribal rural communities. The collaborative model actively engages various key stakeholders,
including the government, private philanthropies, public and private sectors under corporate
social responsibility (CSR), Civil Society Organisations (CSOs) and Community-based Institutions
(CBOs and PRIs). The unique collaborative model facilitated by BRLF successfully harnesses the
collective strengths of these institutions to design and scale rural development initiatives
effectively.

For more details, please visit our website: www.brlf.in

ABOUT “Focused Development Project (FDP)”,Peth, Nashik, Maharashtra

The Bharat Rural Livelihoods Foundation (BRLF), in collaboration with HDFC Parivartan, is
implementing the Focused Development Project (FDP) across 25 villages in Peth Block, Nashik
District, Maharashtra. This three-year initiative aims to double the income of at least 3,000
small and marginal (Tribal) households through sustainable, integrated development strategies
tailored to the needs of tribal communities.

The project places a strong emphasis on Natural Resource Management (NRM), particularly
Integrated Watershed Management, to improve soil and water conservation, agricultural
productivity, and farm-based incomes. Key components include capacity building of
communities, promotion of sustainable agriculture and horticulture, irrigation development, and
the strengthening of community-based organizations (CBOs). The project also seeks to leverage


http://www.brlf.in/
http://www.brlf.in/

government flagship schemes through convergence, fostering long-term sustainability and
resilience.

The Bharat Rural Livelihoods Foundation (BRLF) is seeking a highly experienced and qualified
professional to fill the position of Project Manager, based at the project office. To ensure
effective implementation and rigorous monitoring and evaluation, a dedicated project office will
be established in the Peth Block of Nashik District. The project team will be responsible for
executing the assigned project activities. The FDP project will have its dedicated staff and will
work under the guidance and leadership of BRLF's Maharashtra State Project Management Unit
(SPMU).

2. JOB DESCRIPTION/ RESPONSIBILITIES:

BRLF is looking for passionate and motivated Community Resource Persons to join Project office,
Peth, Nashik, Maharashtra. The Community Resource Persons shall be responsible for the
following:

3. Key Duties and Responsibilities:

e Work at the village level as a Community Resource Person (CRP) under the direct guidance
and supervision of the Project Manager.

e Plan and facilitate Gram Sabha meetings and Village Development/Watershed Committee
meetings as required under the project.

e Organize group meetings and lead social mobilization activities through IEC initiatives to
strengthen the capacity of local community institutions.

e Support the planning and execution of trainings, workshops, and other capacity-building
programs for village-level institutions.

e Conduct household visits and actively participate in producer group meetings to raise
awareness about livelihood enhancement programs among group members.

e Assist the Project Manager in identifying and selecting project beneficiaries in accordance
with established criteria, using local knowledge and field insights.

e Ensure proper functioning, record-keeping, and documentation of village-level
institutions and community groups.

e Monitor and supervise watershed conservation works undertaken in the village and assist
in the measurement and verification of completed structures.

o Collaborate with project engineers in planning field activities, supervising ongoing works,
maintaining measurement books, and preparing technical documentation.

e Follow up on the adoption of improved agricultural practices, water management
techniques, and recommended technical interventions by villagers.

o Facilitate and mobilize community contribution as mandated under the project guidelines.

e Be willing to travel outside the village to participate in trainings, exposure visits, and
capacity-building programs for personal and professional development.

e Coordinate with taluka and district-level offices to assist eligible villagers in accessing
government schemes.

e Share information on other relevant government schemes with selected families and
maintain systematic records of beneficiaries and benefits received.



e Promptly inform the Project Manager about any government-led activities or initiatives
being carried out in the village during the project period.
e Ensure timely communication and advance notification to members of all relevant village-
level groups to facilitate maximum participation in meetings and events.
e Maintain accurate village-level records and documentation related to project activities
and present them during review and monitoring meetings.
4. QUALIFICATIONS, EXPERIENCE AND COMPETENCIES:

Qualification and Experience:

e Minimum 12th pass or a bachelor’s degree in social work, Rural Development, or related
fields.

¢ Minimum 2 years of experience working in rural development, Watershed programs, or
with community-based organizations.

Skills and Competencies:
e Deep understanding of issues in rural India, particularly in tribal and marginalized
communities.
e Strong facilitation, training, and capacity-building skills.
e Excellent analytical, writing, and communication skills.
e Ability to work in diverse teams and multi-stakeholder environment.
e Passionate about grassroots gender transformation and community empowerment.
e Must have his/her own smartphone and two-wheeler with a driving licence.

5. COMPENSATION OFFERED:

The position offers a monthly remuneration in the range of INR 9,000 including Travel and
Communication allowance.

The final offer made to the selected candidate will be aligned with their qualifications, experience, and
salary history.

6. Age Limit: Max. Up to 40 years
**Languages

Good command of speaking, reading, and writing in Marathi (for MH)) is required. Knowledge of English
and of any local languages would be an added advantage to the candidate.

Preference will be given to candidates from the local area.

7. APPLICATION PROCESS: Eligible candidates are interested in this position requested to
apply through Link.

Applications will be reviewed on a rolling basis, and the position will remain open until filled.
Early submission is encouraged, with a final application deadline of 15" Dec 2025.

BRLF is an equal opportunity organization without any discrimination by virtue of religious
belief, social class, caste, special ability, or gender. Women are encouraged to apply.


https://forms.gle/FJjQX8UDhub4e3rs5

qeTe A1a: HEYfrc REd ol (CRP)
JEaTe ST ATUFRY: FHRAHA SYIEATIS (Program Manager)

m;ﬁlﬁ R 78 (Community Resource Person)

A= {9991 (JOB DESCRIPTION)

AR ATHIYT 3YSH AT BIF2AA (Bharat Rural Livelihoods Foundation)

T solleh — U3, [SegT ATl

9T HEAT: 3 (Tcdeh IMATATST ¢ IG)

A F. Sreer st TATAIT AT AT vgrd FEar
1 ENRED 95 37 () e g, 1
2 ENRED 1) AT HRETa 1
3 EIRED 95 IRac IRy 1
4 GIREY us EICEtc) qHE 1
5 ENRED 93 gaang gaang 1
6 ATTAH 1) SIceRHATD SIceRATD 1
7 EIRED 95 GG a3 1
8 EIRED 93 CICIECIEY TSITATITST 1
9 CIREY 93 CICIECIC EIEIECIEY 1
10 CIREY 95 aiie; e 1
11 CIREY 95 geTHUTST geTHITST 1
12 AT 95 HLoToll FTell 1
13 EIRED 95 HIER HIER 1
14 TSR 9% I () HUTHUTST 1
15 ATRIH 1) EOR G FIdrer 1
16 ATRIH 9% [GEIE] [GEERREC 1
17 ATRIH 1) qra qra 1
18 EIRED 1) FUaT w07 1
19 GIRED 95 FSUaT qreaTRERY 1
20 AT 95 Hraerdre Higerdre 1
21 ATRIR 95 graerare BICEEICH 1
22 TS 93 Hraerdre IGRE 1
23 ENRED 95 IRy IRy 1
24 i I5 3FLCIES 3FCIES 1
25 SATTRIR 95 3EUS 3EUS 1
THIT 25




ﬁlﬂTcﬁﬂTW: & Ueh eaTR-ATHTRE (consultancy-based) TG 3T, UGTAT HleTatiy T (&) Afgearar
3. TEATIT IR 30T SAGARTTIT HIATTRITAT ITUR HIRTAT HleTadl aT6 [auard A3 Al

1. FEAH IRESFHY (ORGANISATION BACKGROUND):

AR ATHIT IS fIT BIFSA (Bharat Rural Livelihoods Foundation — BRLF) &1 Ush TaTId TEAT 3, AR
THRTIT ATHIT AT AATAITAINT 093 ATl HalT ATIASBIAT AVRIIEIR FATIT FHIUATA 3Tell 3Te.
HR AT el aferd a 3gRIaTT oiehiear SiiaeAT JfOT 3ushifdshd IRade Usde HOTUATaT goi BRLF
PRI 37T, AT, AR THTST HEAT (CSOs) 3TOT SR gEAT (People’s Institutions) AT GghraTe Ay 9fehda
A HTOT &HT0Y J7TTOT HEATcH TSHEIHIUT & BRLF T JHE 3Gfee 3178,

BRLF =T HTATHT SATCAY Wl TeTTATOY 318

o AT Ay FRIFATESY e areg 3nfor gyezeT yRome Ircder awrad HHET T,

o  ATHATAT q?f!;@'i—d\ﬂiﬁ’dQIddibQIﬁHﬂddldUﬁdWH@ﬁﬁ,

o AR HHTS HEATAT (CSOs) 3eeTel IOV i HHALT g,
o TATIAF IOV AT AT Tg3e ey ity Sewfect oY,

BRLF 8 &RIeATHT (Pan-India) HEAT 31T fAAW: FHET HRAT MMTEATH Geer 0T AT HRTcTer Jigardr
AT A FOATER #R &, ORI, ASTEUT, HERISE, HET Y&, doia1oT, 3fSem, afRes §9rel, RS,
SRS, THT 30T AR a7 3nfearey denaear 31f8e 3Tcedr Ty TEAT TlhT 318,

el 3efEse AIE FIUATHTST BRLF &1 Acaeh-3MUTRd HehRl etidl ideled. AT AlserALY fafayr aeenrar
HEHTIT IHAT—ATHA, TSI TRITRT HET, HIGRE ATATTSND ST (CSR) 3T ATl foieh d WToTalt &1, SAT9RY
AT TEAT (CSOs) XY FHET 3MUTRA HEAT (CBOs/PRIs). TT IAIEAT Hehld TetichedR ATHI0T fashrg
39shATd TSt 30T favar werdiaoT areg grar.

31T AT AATS HULT TehTEABTeT HE GAT: www.brlf.in
“HIh TS JegAIAC WSFE (FDP)” — U, ATfIH, AERTSE

HR ATHITT ST AT BIFSLAT (BRLF) 30T HDFC TR TTedT HYercl [aeTHTe BIhEs Segeraac Nstae (FOP)
8T Yehod 111 ToToedTciel U8 dTefaRaTciel 39 AMATHEY AETAUATT AT 3778, el avTeaT ST &7 SUshe
fohaATet 3,000 g T WHT (ITTRAATHY) FEaTr 3cdeeT gruT FAUATY 3T AT FIUATHS! ATeelT STl 38

T Yehourdl HEY ¥R AWfiF T SHGEYTIT (NRM), TARIVA: THifeA® qToTale sqaEATde (Integrated
Watershed Management) IR 371¢. JTHEY Hal & FTHTYT, Eljﬁr 3cqTeehar are, &g era, amaa aar g


http://www.brlf.in/

ST e SicaTgalcas dle, da™ FHET TR HEAT (CBOs) ScdehclhluT IR fafatr geaeidrar
HATAL 3TE. TA, ATHATAT TATaer eqstifehd AsteAran HANT (convergence) AL &rdeprolleT emeadar 3nfor
TGTRIRdT T [AUATaR TeheT 1T T

BRLF T FeheUTHTS! 3e37dlT 3710 U7 Yehed SqaEUTIa (Project Manager) AHUITATS! YacoT2iel 318, FehodTeaT
THTEY ITHCASTSATGUIETSE THT HIChHR CERW T HedTheTHIS! US AT HHUT Tehod HiTerd T hel
3|TU'I'IT3-TI%' WCI'WQEF%’BRLF T AGRTSE U Ihed cTdEATIT Ych (State Project Management Unit — SPMU)
T AT 1 Fel.

2. 1HRr quiel / SETEGT=AT (JOB DESCRIPTION / RESPONSIBILITIES):

R ATHIUT 3USHTART BIFSUT (BRLF) US, ATTRIH, FAGRISE ATl Tehed HIATAITATS! 3cdTer 3Mor aikda
Frgad Rt Lriceiy (CRPs) emeraT 3R,

)

FEIFALT REE T SR Gl TTATOY 318

3. HET FHced IATOT FTATEETAT (Key Duties and Responsibilities):

o TMTATd Yeho! €A AredT ARGAATETl Tehod HHGI AL STeFcll (CRP) FEUL HIH FUI,

o IMAUTISIAR ITHTHT 3UAT ITUTAIE FIRAAT Sehir fAATSTeT T,

o IMIUTARIII T HEAT &THAT fIehrd Srerof FuarehRer, Arfec-RIaTor & Hare Are wraATfais
IR FATTAT FROTRRAT AT TG T AT FIOY.

o JIMAUTASIGS TUTfIh TEATT &TAdT STgull SHRAT SuITd Jum=ar YIRAETOT T FHIIAMST A fAgIstar
EIFATA AT IO,

e JMATCTe 3cUTceh ICHEY FATISE FETATAT EHE T Sculeeh T JSHIHYA ST el FaTHSIOT
FrAHATTAAY SOl STTafel o,

o Gehelciel oTeMiel fAhsTTaR fas Hvaredr fshdd Jehod cHaEUTIehIHT IMEaERIY feferaredr
3TYR A  TEIET HI0L.

o JIMATARTAINS TEAT T ICTY FHIHBTST 0T GEATTIS A A9 ThR Bl THATHT WTAISTHT 0T,

o UhoUldlel STTHUNEATAT SHIATAY GEIW 0T T IMdTcilel YUT SHTelodT SHIHT AISTHTT HedTeh Rl Hed
0T,
GEATUTSRIATHTS! HEd 0.

o U] THTIUAT AoTTT ot frszren helea fafaer difien ereani=r el 31egertoT e fahar =T,
o ATOT S EATIATSTST fehall Al ScuTea dlfaeh FeteliaT AT Sdcllel 1UdT ATE! raT YISYRTET YT,

o JATS TheT 3T ARHEHTIT STHT FIUATH R AT Hed oY

o  TT:ETHAT TUATHTST STRRIMAT UAGTOT T 79I EI=ATATS SATUATT IR I T,

o MG ERTENT AT AT ATATLTAT AFRIT ArSTaare oi1e7 [Heget SuArehRelm drefehr, SogT FeRmailer
HTATITT ST IR 37T,

o TAISACH FESTAT T ATHRIT YsToATaT ST [HSTITATS! ATfe el SO T AT AT ST,




o  UhoU Hreaeiid IMaTd THPIT TTUTHTHA Il SUshaAT ATl gid 3ol ok AT ATfgdr dobed
Yehod cGEUTIhTeT G,

o IMT FeRTaIel HH ICTAT HGEITeA! SEceal HELel 3UTEU AGUATHTST el dobel ATfgell & a0
AT 0T

o 33153 I AT AR AT FHITAT ST,

o AT AW IMAUTARN RIS AlGT T EEATISTAIOT HFIOY, T ITETaT JSehTell TR TG e
Aol IO

4. AeTfOrF 9T, 37T HTTOT FIIEA (QUALIFICATIONS, EXPERIENCE AND COMPETENCIES):

o TRATT ¢3) 30T fovar o 1, AImaIoT fasrry fohar Ao &3TdIoT Ueder.
o ITHIOT 4RI, UTOTeNE SAisha fehal HHETT 3TN FEATAIS fohaTe 2 auier Hra3fgera.

> alered ATOr &7 (Skills and Competencies):
o ITHIOT HRATCHS, TaRIVCT: e T aferd FaeraAt e favge Heear a@le FHsl.
o gHwaZ, ITALTUT, 0T &THT-TasIT (Capacity Building) ITciTel 3T Shigle.
o 3cpSc fARANUT &THT, ST Hiered 10T Fale Hiered.
o fafae usEed T80T g-fFaURE (Multi-Stakeholder) IATIROT ST HIUATY &THT.
o TR oAfaeh HHATS, FHETT HETHIHOT HTTOT HTHATToTh TRAc-Teeg e 3T 37Tas.
o JACARTIHS TA:TT THTEHIS, THT Il ATehT ATET JTTOT STATCEIT ITIHT 30T 3TIT.

5. #HTeT¢«T (COMPENSATION OFFERED):

I gerErel AAe AWYA B, R,000/- UId (YA T HAlG HAT FANGSE) Tl IS
TS SiTeledT SACART e AeTereT I AT, 31eT81d TTOT Ydfear AdeTHT-TRI FHIT 3.

6. TANFATET (Age Limit): FATA TAHATET: Yo T
7. HTNT: FATST HTNT ATE, @ JTTOT SIef0l IT 3T AT 3TaRTh. Sl a0 TATTAh diell AT AT
G YTy el STSe.
FUTfAe SACTRIAT YTE=.
8. 3ot 9fshaT (APPLICATION PROCESS):
I YSHETS  gTQe  AMMOT 91T 3AcANEN  feeledr fdwe@R  (Link) MHferem$er  3reh el
IS B AT dfE a el SSd WM gg e Sswdd ufkar gw  ude.
37T AT TG FIUATH SIcHIET SuATd A, 31T+ 3t ardre: ¢4 F3HET 09,
BRLF &1 WHAT 3O aATer Teft oy T 3e. enfaisr sien, amanfoe Rud, Jird, 3rderea fhar fofar aiear
3TYRTER HIVTATET AT Fell ST AT, ATFT SASARIAT 3o FI0IH A2 YicHTg.



https://forms.gle/FJjQX8UDhub4e3rs5

